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POLICY: Sexual harassment violates acceptable standards of integrity, conduct, and impartiality.  This will not be tolerated in the 1st Armored Division.  All soldiers, civilian employees and family members in this division will be treated with dignity and respect.





1.  References:





a.  Army Regulation 600-20, Army Command Policy 15 July 1999





b.  V Corps Policy Memorandum 3, Equal Opportunity Program and Prevention of Sexual Harassment, 30 April 1998





Sexual harassment is a form of gender discrimination that involves unwelcome sexual


advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when (i) submission to, or rejection of, such conduct is made either explicitly or implicitly a term or condition of a person's job, pay, or career; or (ii) submission to, or rejection of such conduct by a person is used as a basis for employment decisions affecting that person; or (iii) such conduct interferes with the individual's performance or creates an intimidating, hostile or offensive environment.





3.   Sexual harassment violates acceptable standards of integrity, conduct, and impartiality.  This will not be tolerated in the 1st Armored Division.  All soldiers, civilian employees and family members in this division will be treated with dignity and respect.  Sexual harassment destroys unit solidarity, esprit-de-corps and the ability to accomplish the mission.





4.   When sexual harassment is detected, swift and decisive action will be taken to resolve the problem.  All leaders will monitor the behavior of their personnel and display positive, proactive leadership in the prevention of sexual harassment.














							GEORGE W. CASEY, JR.


							Major General, USA


							Commanding
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